Hartnell Community College District
L-39 STAFF - JOB CLASSIFICATIONS

Position/Title Salary Range

Barista

Custodian

Farm Maintenance Worker

Food Service Lead Worker

Food Service Worker

Grounds Equipment Operator
Lead Custodian

Lead Grounds Equipment Operator
Maintenance Specialist
Maintenance Worker

Swimming Pool Maintenance Attendant
Utility Custodian
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Classifications List updated April 2023



2023-2024 SALARY SCHEDULE FOR L-39 GROUP Inc. 4.2%

Step A Step B Step C Step D Step E
95%

Annual Monthly Hourly Annual Monthly Hourly Annual Monthly Hourly Annual Monthly Hourly  Annual Monthly Hourly

14 $ 69,587 §$ 579892 § 33468 31.78|$ 73,066 $ 6,088.83 § 3513|$ 76,719 $ 639325 $ 36.88|% 80,555 §$ 6,712.92 $ 38.73[$ 84,583 $ 7,048.58 § 40.66
13 $ 66,273 § 5,522.75 § 31.86| 8 30.27 |$ 69,587 $ 579892 § 3346|$ 73,066 $ 6,088.83 § 35.13|$ 76,719 $ 6,39325 $ 3688 ($ 80,555 $ 6,712.92 § 38.73
12 $ 63,118 § 525983 § 30358 28.83|8% 66274 $ 552283 § 3186|$ 69,588 $ 5,799.00 $ 33.46|$ 73,067 $ 6,088.92 $ 3513 ($ 76,720 $ 6,393.33 § 36.88
11{$ 60,113 § 5,009.42 § 2890 $ 2746 [ $ 63,119 $ 525992 $§ 3035($ 66,275 $ 552292 $ 3186 |$ 69,589 $ 5,799.08 § 33.46($ 73,068 $ 6,089.00 $ 35.13
10( $ 57,251 $§ 4,77092 § 27528 26.15|$ 60,114 $ 5,009.50 $§ 2890|$ 63,120 $ 5260.00 $ 30.35|$ 66,276 $ 5523.00 $ 31.86($ 69,590 $ 5,799.17 $ 33.46
9| $ 54,524 § 4,543.67 $§ 2621 |8 2490 [ $ 57,250 $ 4,77083 $§ 2752 ($ 60,113 $ 500942 $ 2890 |$ 63,119 $ 525992 § 3035|$ 66,275 $ 552292 $ 31.86
8[$ 51,927 $ 432725 $§ 2496 (8 23.72|$ 54,523 $ 4,543.58 § 2621 |$ 57,249 $ 477075 $ 2752 (8% 60,111 $ 500925 $ 2890 ($ 63,117 $ 5259.75 § 30.34
7|$ 49,454 § 4,121.17 $§ 2378 | $ 2259 ($ 51,927 $ 432725 $§ 2496 ($ 54,523 $ 454358 $ 2621 |$ 57,249 $ 4,770.75 § 2752 (8 60,111 $ 5,009.25 $ 28.90
6|$ 47,099 § 3,92492 § 22.64 |8 21.51|$ 49454 $ 4,121.17 § 2378 |$ 51,927 $ 432725 § 2496 |$ 54,523 § 454358 $ 2621 ($ 57,249 $ 4,770.75 § 27.52
5/ $ 44,857 $ 3,738.08 $ 2157 (8 2049 [$ 47,000 $ 3,925.00 $ 22.64($ 49455 $ 4,121.25 $ 2378 |$ 51,928 $ 432733 § 2497 ($ 54,524 $ 4,543.67 $ 2621
4% 42,721 $ 3,560.08 $ 20.54 |38 1951 |$ 44,857 $ 3,738.08 $ 21.57|$ 47,100 $ 3,925.00 $ 22.64 [$ 49455 $ 4,121.25 $ 2378 |$ 51,928 $ 4,327.33 § 2497
3[$ 40,687 $ 3,390.58 $ 19.56 | § 1858 | $ 42,721 $ 3,560.08 $ 20.54 |$ 44,857 $ 3,738.08 $ 21.57 ($ 47,100 $ 3,925.00 $ 22.64|$ 49455 $ 4,121.25 § 23.78
2($ 38,750 § 3,229.17 § 18.63 | $ 17.70 | $ 40,688 $ 3,390.67 $ 19.56|$ 42,722 $ 3,560.17 $ 2054 [$ 44,858 $ 3,738.17 $ 21.57|$ 47,101 $ 3,925.08 § 22.64
1{$ 36903 §$ 3,07525 § 17.74 | $ 16.85|$ 38,748 $ 3229.00 $ 18.63|$ 40,685 $ 3,39042 $ 1956 ($ 42,719 $ 3,559.92 $ 2054 |$ 44,855 $ 3,737.92 § 21.56

Four longevity steps at year 11, 16, 21 and 26 cosist of 2.5% each.

(Approved, Board of Trustees April 4, 2023)
Effective July 1, 2023 for 2023-24 fiscal year.



2022-2023 SALARY SCHEDULE FOR L-39 GROUP Inc. 6.25%

Step A Step B Step C Step D Step E
Annual Monthly Hourly ’ Annual Monthly Hourly Annual Monthly Hourly Annual Monthly Hourly  Annual Monthly Hourly
14 $ 66,782 $ 5565.17 § 32.11(3$ 30.50|'$ 70,121 $ 584342 § 3371 |$ 73,627 $ 6,13558 § 3540|$ 77,308 § 6,44233 $ 37.17($ 81,173 $ 6,764.42 § 39.03
13[$ 63,602 $ 5,300.17 $ 30.58 | § 29.05$ 66,782 $ 556517 $ 32.11($ 70,121 $ 584342 $ 3371 |$ 73,627 $ 6,13558 $ 3540 |$ 77,308 $ 6,44233 § 37.17
12| $ 60,574 $ 504783 § 29.12($ 27.67|$ 63,603 $ 530025 § 30.58|8$ 66,783 $ 556525 § 32.11|$ 70,122 § 584350 $ 3371 ($ 73,628 $ 6,135.67 $§ 35.40
11[{$ 57,690 $ 4,807.50 § 27.74 | § 26.35($ 60,575 $ 504792 $ 29.12($ 63,604 $ 530033 $ 30.58|$ 66,784 $ 556533 $ 32.11|$ 70,123 $ 5,843.58 § 33.71
10} $ 54,943 $§ 457858 § 2641 (8 25.09|$ 57,690 $ 480750 $§ 27.74|$ 60,575 $ 504792 § 29.12|% 63,604 $ 530033 $ 3058 (% 66,784 $ 556533 $ 32.11
9[$ 52,326 $ 4,360.50 § 25.16 | § 2390 [$ 54,942 $ 457850 $ 2641 ($ 57,689 $ 480742 $ 27.74|$ 60,573 $ 5,047.75 $ 29.12|$ 63,602 $ 5300.17 $§ 30.58
8l$ 49,834 $ 415283 § 2396 ($ 2276 |'$ 52,326 $ 436050 § 25.16|8$ 54,942 $ 457850 § 2641 |$ 57,6890 §$ 480742 $ 27.74($ 60,573 $ 5,047.75 § 29.12
7($ 47,461 $ 3,955.08 § 22.82 |8 21.68 [$ 49,834 $ 415283 $§ 2396 ($ 52,326 $ 4360.50 $ 25.16 [$ 54,942 $ 457850 $ 2641 |$ 57,689 $ 480742 § 27.74
6| $ 45201 § 3,766.75 $§ 21.73 | § 20.64|$ 47,461 $ 3,955.08 § 2282 |$ 49,834 $ 4,15283 § 2396 |% 52,326 $ 4360.50 $§ 25.16$ 54,942 $ 457850 $ 26.41
5|8 43,049 § 3,587.42 $ 20.70 [ $ 19.66 | $ 45201 $ 3,766.75 $ 21.73|$ 47461 §$ 3,955.08 $ 2282 |$ 49,834 § 4,152.83 $§ 2396 |$ 52,326 $ 4360.50 $ 25.16
4% 40,999 $ 341658 $ 19.71 |8 1873 [$ 43,049 § 358742 $§ 2070 [$ 45201 § 3,766.75 $ 21.73|$ 47,461 $ 3,955.08 § 22.82|8$ 49,834 § 415283 $§ 23.96
3[$ 39,047 $ 325392 § 1877 | $ 17.83 |8 40,999 $ 341658 $ 19.71 | $ 43,049 § 3,58742 $ 20.70 | $ 45201 $ 3,766.75 $ 21.73|$ 47,461 $ 3,955.08 §$ 22.82
2($ 37,188 § 3,099.00 $ 17.88 |8 1698 [$ 39,047 § 325392 § 1877 ($ 40,999 § 341658 $ 1971 |$ 43,049 §$ 3,587.42 § 2070 |$ 45201 § 3,766.75 § 21.73
1|$ 35416 $ 295133 § 17.03 |8 16.18|$ 37,187 $ 3,09892 $§ 17.88|$ 39,046 §$ 3,253.83 $ 18.77|$ 40,998 $ 341650 $ 1971 |$ 43,048 $ 3,587.33 $§ 20.70

Four longevity steps at year 11, 16, 21 and 26 cosist of 2.5% each.

(Approved, Board of Trustees April 4, 2023)
Effective July 1, 2022 for 2022-23 fiscal year.
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